Law AB 500
Under Law AB 500, we are required to provide  a written copy of the section on employee interactions with pupils in its code of conduct. 

Staff Handbook Statement
Circumstances that may result in discipline including termination of employment, include the following: 
Examples include, but are not limited to the following:

·         Inappropriate Conduct with or Inappropriate Discipline of  Any Child.

·         Endangering the life, health, safety or welfare of a child in any manner;

·         Leaving a student(s) unattended; not maintaining LINE OF SIGHT SUPERVISION at all times;

·         Transportation of a child to and from School by any method, including but not limited to, walking, use of public transportation, personal vehicles or use of a student’s parent’s or guardian’s vehicle; unless the school has guardian's written permission ahead of time.

·         Inappropriate verbal or physical interaction with any child.

